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SKILLS AND TALENT

Skills shortage at 59%
down from 69% in 2021
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9% is the average churn of the technology team
69% feel that their government could do more to

tackle the digital skills crisis

GENDER DIVERSITY IS IMPROVING

64% of tech teams are between 20 - 74% female
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60%

of organizations in the U.S. say the role of
the CIO is becoming more strategic

ClIOs report the greatest challenge is
realizing the full potential of technology

MANAGING TECH TALENT

713%

are leaving their
tech jobs for

o
more money 39 /O
22% for better career
for better flexibility prospects and
/ work-life ieligligle
balance

The rising cost of living has made
salary demands unsustainable
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WORKING FROM HOME
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Hybrid working is the
new normal and
continues to improve

the office work-life balance
Employee Mental wellness
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What's next.




